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Introduction

The RFU's Strategic Plan has identified the key themes for coaching
development for the period 2009-2013. The Coaching Department is
tasked with establishing a world-leading coach development system
which will provide a clear framework for delivering high quality
coaching.

Eight key inter-related components have been identified

¥ to establish a framework for developing services,
Ty products and resources to ensure the needs of coaches
PRl RocEY within schools, clubs and universities are met.
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Trainers and Coach Educators provide a key service to
DEVELOPMENT SYSTEM

coaches within the Support & Management

component; the RFU, together with other UK sports,

is required to develop quality assurance and licensing
systems to ensure its coach education workforce
programme becomes a world leader.

On 1st January 2009, the RFU will launch its licence scheme for all
current Trainers and Coach Educators involved with the RFU coach
education system.

The Trainer and Coach Educator Licence Scheme has been developed by members of the coaching departments from
England, Wales and Scotland. The scheme is designed to meet the requirements set out in the UK Coaching
Framework. Wales and Scotland will launch their coach education schemes independently in 20009.

The implementation of a licence scheme will allow for the tracking and ongoing support of all Trainers, Coach
Educators and Verifiers. It will also enable the sport of rugby union to stay at the forefront of coach education and
achieve the aim of becoming world leaders.

Whilst the word “licence” initially brings to mind over-regulation, it is considered the most viable method of ensuring
that the highest standards are reached and maintained by everyone involved in the process, ultimately making a
difference to coaching at all levels.

A licence scheme for coaches will be introduced during the next two years after completion of trials currently being
held in the East Midlands region. The licence scheme for Trainers and Coach Educators will be a forerunner to that
scheme and ensure that rugby union has a high quality coach education workforce in place to meet the demands of
the coach licensing system.

Extract from UK Coaching Framework

The Department for Culture, Media & Sport & sports coach UK will require each National Governing Body to establish an
integrated coach development system building upon the coach qualification pathway that will:

« re-accredit qualified coaches to maintain standards and quality of delivery

- ensure a coach’s suitability to deliver (ethically, safely, and to a code of conduct).

This will be achieved by each NGB introducing a mandatory coach licensing and registration scheme endorsed
by sports coach UK.

Introduction
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Background

The inaugural meeting of the Coach Education Licence Working Group was held in Cardiff on 20th February 2008.
The group consisted of three members drawn from England, Scotland and Wales with the main aim of agreeing in
principle the format for the introduction of a coach education licence scheme with associated terms and conditions.
The licence scheme developed by the three unions is in line with the UK Coaching Framework. Slight differences to
each country’s scheme have been made which fit with their National Governing Body Strategic Plan. As a result the
RFU is to launch its programme in January 2009 with Scotland and Wales reviewing plans for 20009.

The group worked on the principle that if rugby union is to stay at the forefront of coach education, with the three
unions developing into world leaders in line with the UK coaching framework, then there is a real need to invest in a
scheme that provides continued professional and personal development through a structured programme. The
tracking and support of the coach education workforce involved in the process was also paramount.

To ensure that all Coach Educators and Trainers involved with the process are given every opportunity to reach and
maintain the highest standards of delivery, with clarity of purpose and with full support through long-term
investment, the following aims of the scheme were established:

+ Achieve minimum operating standards set out in the UK Coaching Certificate

+ Understand the process of learning and effecting change

« Affect standards of behaviour and influence coaches in a positive manner

« Attend continual professional and personal development (CPD) programmes

+ Achieve and maintain excellent presentation and facilitator skills

« Self-reflect to ensure the highest levels of self improvement

« Agree to and abide by a code of conduct

« Demonstrate exemplary personal attitudes and behaviour

« Commit to continuous improvement and development

+ Maintain an up to date licence in line with the terms set out in the licence agreement.

The scheme was completed and approved for implementation by the RFU Coaching Sub Committee on Monday 29th
September 2008.

Tracking of talented Trainers and Coach Educators can be assured and the
best methods of support can be made through a long term investment
by the governing body and the individual. The licence fee is set to ensure
that CPD and support through training can be guaranteed and that value
for money is provided at all stages of the process. Initial training of
coaches entering the Trainer and Coach Educator Licence scheme and
their accreditation is provided by the RFU.

The RFU Trainer and Coach Educator Licence Scheme will lead to more
opportunities for Trainers and Coach Educators to improve their skills,
remain current and employ the latest best practice. The result will be that
players and coaches will feel the benefits which will help to achieve
higher standards of playing and delivery at all levels.

The RFU coach education licence scheme forms a part of the UK
Coaching Framework and will help rugby union to achieve its objective of
becoming a world leader in the sporting arena.

Background
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Full Licence

From 1st January 2009, a Full Licence will be awarded to all Trainers and
Coach Educators who have attained accreditation status, are currently
practising as a Trainer or Coach Educator, and agree to follow the Code
of Conduct and the Terms and Conditions set out in this document.

The Full Licence will run for three years from the 1st January 2009 until
31st December 2011, provided the Terms and Conditions are met by the
individual concerned throughout that period.

Provisional Licence

From the 1st January 2009, a Provisional Licence will be awarded to:

1. Those successfully completing a 3 Union Trainer or Coach Educator Course
2. Those who have not achieved full sign off and therefore are not yet accredited

The Provisional Licence will last for 12 months, in which time sign off must be attained by co-delivering on a
minimum of three courses prior to the deadline of 31st December.

Whilst co-delivery is taking place, provisional rates will be paid until full accreditation status is achieved and a Full
Licence is awarded. Certification of a Full Licence will be awarded in January of each year upon successful completion
of final sign off by an authorised Senior Trainer and verified by the Coaching Development Manager. Full Licence
status will be granted with a start date of 1st January.

Terms and Conditions and Code of Conduct

A set of Terms and Conditions, along with a Code of Conduct, can be found on pages 8-13 in this document.

Your accreditation for either a Provisional or Full Licence is conditional upon you signing a letter of acceptance to the
effect that you commit to abide by the Terms and Conditions and the Code of Conduct set out in this document.

Coach Review Board

To support the coach education workforce and ensure a fair and just
system, the RFU has established a Coach Review Board (CoRB) to
oversee the RFU Trainer and Coach Educator Licence Scheme. The CoRB
may suspend or restrict for a specified period, or withdraw, a licence in
the event that the licence holder:

1. Breaches the Terms and Conditions (including the Code of Conduct)
or
2. Fails to pay the applicable fees.

Where a matter referred to the CoRB is sufficiently serious, the CoRB

may refer the matter to the RFU Disciplinary Panel for consideration
under its disciplinary regulations.
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Trainer and Coach
Educator pathway

From 1st January 2009

pplication form sent to candidate from regional centre

Candidate recommended by CDO against specific criteria

A
\ J

Application completed and returned
to HQ (counter signed by pro staff)

If candidate is not recommended to proceed beyond Candidate to attend 3 Union Coach Educator Course

Coach Educator training, they will receive an action plan
regarding future recommendations from CDM

Upon successful completion of the course and
recommendation of Course Leader, candidate to receive
Provisional Licence by 1st January

J

accreditation and Full Licence

Co-delivery on a minimum of three courses over a 12 month period to attain J

Awarded accreditation and Full Licence If not accredited within a 12 month period , review
- and action plan with CDO to include attendance
at CPD and co-delivery

Attend one CPD course annually for three years to
maintain licence and deliver two award courses per year

After 6 months, check progress, review position and
action plan to achieve accreditation prior to 1st January

/

If recommended for Trainer training, attend
3 Union Trainer Course

If Coach Educator is not recommended to proceed,
removal from the scheme or retraining may be offered

Upon successful completion of course, candidate to
receive Provisional Licence to deliver as a Trainer
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Co-delivery on a minimum of three courses over a 12
month period to attain all competencies. Awarded Trainer
status and Full Licence.
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Trainer and Coach Educator Licence Scheme Terms and Conditions

1.  Application of Terms and Conditions
These Terms and Conditions apply to all applicants for a Trainer/Coach Educator Licence from the
RFU (“a Licence”).

2. Trainer and Coach Educator Licensing
By applying for a Licence, the applicant agrees:

(a) To be responsible for his/her personal development;

(b) To be bound by these Terms and Conditions which include the Code of Conduct;

(c) That the RFU has jurisdiction to investigate any complaints made against him/her and to impose sanctions
in accordance with these Terms and Conditions and the RFU Regulations as in force from time to time,
whether the events concerned took place before these Terms and Conditions were adopted or before or
after expiry of a Licence; and

(d) To pay the annual registration fees as set by the RFU from time to time and payable in advance in respect
of every year in which the applicant has either applied for a Licence or holds a Licence (the “Fees”). The
Fees shall not be refunded in the event that a Licence is removed part way through a year.

3. The Coach Education Pathway
3.1 The current Coach Education Pathway is summarised on page 7.

3.2 In order for an applicant to obtain a Full Coach Educator Licence, s/he must:

(a) Apply to the applicable Coach Development Manager (“CDM?”) and be approved by the CDM against the
applicable criteria;

(b) Submit the Coach Educator Course application form (counter-signed by the applicable CDM;
(c) Have paid the applicable Fees;

(d) Pass the Coach Educator Course and receive the recommendation of the Coach Educator Course examiner
to proceed (“the First Recommendation”); and

(e) Complete at least three RFU approved award courses.

3.3 In considering whether the application should be approved and the First Recommendation should be given,
the CDM and examiner (as applicable) may require such further information relating to the qualifications,
training record and/or suitability of the applicant as it may deem appropriate.

3.4  In the event that the First Recommendation is not given, the applicant must carry out such further training,
experience etc as is required by the examiner and resubmit his/her application for the First Recommendation
on the date prescribed by the examiner.
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3.5

3.6

3.7

3.8

4.1

4.2

43

44

Upon successful completion of stages (a) to (d) set out in Clause 3.2 above, the applicant shall qualify for a
Provisional Coach Educator Licence.

In order for an applicant to obtain a Full Trainer Licence, s/he must:

(a) Hold a Full Coach Educator Licence;

(b) Have paid the applicable Fees;

(c) Apply to the CDM for a recommendation to become a Trainer (“the Second Recommendation”);

(d) Submit the Trainer Course application form (counter-signed by the CDM to show that the Second
Recommendation has been made);

(e) Pass the Trainer Course (including receiving the recommendation of the Trainer Course examiner to
proceed); and

(f) Complete at least three further RFU approved award courses.

In considering whether the Second Recommendation should be given, the CDM may require such further
information relating to the qualifications, training record and/or suitability of the applicant as it may deem
appropriate In the event that the Second Recommendation is not given, the applicant must carry out such
further training, experience, etc., as is required by the CDM and resubmit his/her application for the Second
Recommendation on the date prescribed.

Upon successful completion of stages (a) to (e) set out in Clause 3.6 above, the applicant shall qualify for a
Provisional Trainer Licence.

Register of Licensed Coach Educators and Trainers
The RFU maintains a public register/database of all Licensed Trainers/Coach Educators within the Union.

Licensed Trainers and Coach Educators must ensure that they inform the RFU of any change in their details
which would require an amendment to the register/database.

A Provisional Coach Educator Licence shall commence on 1 January following completion of the
requirements of Clause 3.2 (a) to (d) (or such other date as may be notified by the RFU) and shall be granted
for a maximum of 12 months, extendable by a further 12 month period with the consent of the RFU (“the
Licence Period”). Unless extended or converted into a Full Coach Educator Licence, the Provisional Coach
Educator Licence shall at the end of this 12 month period lapse.

A Full Coach Educator Licence shall be commence on 1 January following completion of the requirements of
Clause 3.2 (a) to (e) (or such other date as may be notified by the RFU) and shall be granted for a maximum
of 3 years, renewable in accordance with Clause 9 (“the Licence Period”). In the event that the Licence
Period of the Provisional Coach Educator Licence is extended under Clause 4.3, the commencement date of
the Full Coach Educator Licence shall be deferred by 12 months.

Terms and Conditions

m

S
— =2 QP>

RFU RUGBY e



Trainer & Coach Educator Licence Scheme RFU Information Pack

4.5 A Provisional Trainer Licence shall commence on 1 January following completion of the requirements of
Clause 3.6 (a) to (e) (or such other date as may be notified by the RFU) and shall be granted for a maximum
of 12 months, extendable by a further 12 month period with the consent of the RFU. Unless extended or
converted into a Full Trainer Licence, the Provisional Trainer Licence shall at the end of this 12 month period
lapse.

4.6 A Full Coach Educator Licence shall commence on 1 January following completion of the requirements of
Clause 3.6 (a) to (f) (or such other date as may be notified by the RFU) and shall be granted for a maximum
of 3 years, renewable in accordance with Clause 9 (“the Licence Period”). In the event that the Licence Period
of the Provisional Trainer Licence is extended under Clause 4.5, the commencement date of the Full Trainer
Licence shall be deferred by 12 months.

4.7 A Licensed Trainer or Coach Educator may during the applicable Licence Period describe himself/herself as a
“RFU Trainer” or “RFU Coach Educator”(as applicable) but may not:

(a) Refer to his/her Licence in any other way; or

(b) Make any misleading representations about the nature of his/her Licence (including that it is a full Licence
when only a provisional Licence is held or that a Trainer Licence is held when in fact only a Coach
Educator Licence is held).

4.8 Licences are awarded to applicants personally by the RFU and may not be transferred or delegated to any
other person or any other entity.

5. Refusal of Licence
5.1  The RFU may refuse to grant a Licence to an applicant in the following circumstances:
(a) Where the conditions specified in Clause 3 have not been fully met;

(b) Where the applicant concerned has been found to have committed a disciplinary offence by the RFU, or
by any other sports governing body or international federation, which in the RFU’s opinion means that the
applicant is unsuitable to act as a Trainer or Coach Educator.

(c) Where the applicant concerned is being investigated by the RFU, any other Union, the police or another
relevant authority in connection with child protection matters.

(d) Where the applicant, in the RFU’s opinion, has unsuitable qualities, attributes or abilities to deliver Coach
Education and/or the RFU reasonably considers that the applicant’s behaviour (past or present) suggests
s/he is unsuitable to deliver Coach Education.

(e) Where the RFU otherwise reasonably considers that the grant of a Trainer / Coach Educator Licence (as
applicable) to the applicant is inappropriate.

5.2 In the event that the RFU refuses to grant a Licence to an applicant, the CDM shall provide reasons to the
applicant as to why the application has been refused. There will be no right of appeal of the decision to refuse
an application for a Licence. However, in the event that the applicant can demonstrate that the reasons for
refusal under Clause 5.1 no longer apply, s’he may re-apply for a Licence. Any such application shall be made
to the CDM.
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6.1

6.2

6.3

6.4

6.5

6.6

6.7

Suspension, Restriction or Withdrawal of a Trainer or Coach Educator Licence

The RFU Coach Review Board (“CoRB”) may suspend or restrict for a specified period or withdraw a
Licence forthwith in the event that the Licence holder:

(a) Fails to pay the applicable Fees; or

(b) Breaches these Terms and Conditions (including the Code of Conduct).

Without prejudice to paragraph 6.1, where (whether following a complaint to the RFU or otherwise) the
CoRB has carried out an investigation of the applicant/ Licence holder’s behaviour and found that any of the
circumstances listed at paragraph 6.1 apply, the CoRB may impose any one or more of the following
sanctions on the Coach:

(a) Give the Licence holder/applicant an official warning;

(b) Require the Licence holder/applicant to undergo additional training;

(c) Suspend the Licence from the Licence holder pending further training;

(d) Impose restrictions on the extent of the Licence;

(e) Suspend the Licence; or

(f) Withdraw the Licence.

Where a matter referred to it under paragraph 6.1 is sufficiently serious, the CoRB may also refer the matter
to the RFU Disciplinary Panel for consideration under its Disciplinary Regulations.

A decision of the CoRB taken under paragraph 6.1 will be subject to an appeal conducted under the RFU
Disciplinary Regulations.

Any Licence holder/applicant subject to investigation or review by the CoRB or relevant Disciplinary Panel
shall give the RFU their full co-operation in relation to the matter.

Where the CoRB decides to suspend, withdraw or restrict a Licence under paragraphs 6.1 or 6.2, the CoRB
shall instruct the CDM to notify the Licence holder concerned.

Where a Licence has been withdrawn:
(a) The Licence holder shall:
(1) Cease to hold him/herself out as a Licensed RFU Trainer or Coach Educator (as applicable); and

(ii) Take all reasonable steps, including any suggested by the RFU, to ensure no person is misled as to the
fact that s/he is not a Licensed Trainer or Coach Educator.
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8.1

8.2

9.1

9.2

9.3

9.4

10.

10.1

10.2

11.
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Interim Suspension of Trainer/Coach Educator Licence

In addition to its rights under paragraph 6, the CoRB may also suspend a Licence whilst an investigation into
the Licence holder’s behaviour is conducted and may notify all relevant organisations.

Reinstatements

Where a Licence has been withdrawn for a fixed period, s/he may reapply to the CoRB after the fixed period
has expired.

Any application made under paragraph 8.1 shall be considered by the CoRB in accordance with the criteria
set out at paragraph 3 above.

Renewal

In respect of a Full Coach Educator Licence or Trainer Licence, upon expiry of the applicable Licence Period,
the Licence holder must submit a renewal application.

The renewal application shall be considered by the CDM in accordance with the criteria set out at paragraph 3
above together with the obligations set out at paragraph 9.3 and, if renewed, the Licence shall be issued
subject to the provisions of these Terms and Conditions.

In addition to the requirements set out at paragraph 3, a Full Coach Educator Licence or Trainer Licence shall
only be renewed if during the Licence Period the Licence holder has attended at least two RFU approved
continuous professional development (“CPD”) activities.

For the avoidance of doubt, the RFU reserves the right not to renew a Licence where it has reasonable
grounds for suspecting that the Licence holder may not have complied with these Terms and Conditions.

Data Protection and Publication

The RFU is registered as a data controller under the Data Protection Act 1998. In administering the Trainer
and Coach Educator Licensing scheme, the RFU undertakes to process personal data concerning applicants
who have applied for a Licence (including those who are refused a Licence) in accordance with that Act.

In administering the Trainer and Coach Educator Licensing scheme the RFU may pass the personal data of
such applicants, including information about their licence status, to other organisations concerned with
licensing, including without limitation Sports Coach UK, UK Sport, the NSPCC, other sports National
Governing Bodies and relevant local authorities and social services departments, together with processing the
data for the purposes set out in their application form or renewal form.

Correspondence

Notices sent by applicants and Licence holders under these Terms and Conditions must be sent in writing by
first class post or recorded delivery (or airmail if outside the UK) addressed to the relevant Union. Such
notices shall be deemed to have been received by the intended recipient two working days (or if by airmail
four working days) after posting.

12 3 UNIONS COACHING



3 Unions Coaching Trainer & Coach Educator Licence Scheme RFU Information Pack

Code of Conduct for Trainers and Coach Educators

3 Union accredited Trainers and Coach Educators agree to:

+ Act as a positive role model to coaches and other Coach Educators and Trainers

« Demonstrate excellent interpersonal skills to all those s/he works with

+ Create and maintain a positive learning environment

+ Have empathy with others in a learning environment

+ Be open-minded and adaptable to change

« Possess and demonstrate self-reflective skills

« Demonstrate fairness & objectivity in dealing with, and assessing others

« Be innovative in helping others learn and improve

+ Show a commitment to support & develop coaches and Coach Educators and Trainers
+ Show a willingness to receive feedback and develop their own personal practise

+ Adopt an interactive rather than lecturing approach

« Agree to lead / deliver a minimum number of coaching courses per year

« Continue to develop their understanding of learning principles

+ Continue to develop their understanding of coaching principles

« Continue to develop their knowledge of rugby techniques & tactics

« Continue to develop their understanding and delivery of competence assessment

« Ensure all courses are conducted in a safe environment and best practice is observed at all times

« Support professional staff in planning, facilitation and delivery of the Coach Educator and Trainer
courses

« Agree to abide by the Terms and Conditions laid out in the RFU Coach Education Licence Scheme and
to abide by them

« Carry themselves in a way that does not bring the RFU into disrepute.

Code of Conduct
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Letter of acceptance for provisional accreditation
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Dear Coach Education Candidate, NATIONAL GOVERNING BODY COPY

Congratulations on achieving your status as a 3 Union Trainer / Coach Educator. You have reached the required levels
for the award of a Provisional Licence and will be registered as a 3 Union Provisional Licence Holder from the date we
receive our copy of this signed acceptance letter.

We undertake to support and develop you for the duration of your licence and to keep you fully informed of all
matters relating to your status within the 3 Union Coach Education Programme.

Before granting your Full Licence we require you to agree to meet the standards of delivery and cantinual personal
development through a range of quality assured processes designzd Lo ensure that our wwach educalion is world-class
and at the cutting edge of sports development.

Enclosed with this letter is your Trainer and Coach Educator Licence Scheme information pack containing:

1. Some background information on the licence scheme and the 3 Unian Coach Education pathway

2. Details of the provisional and full licences and the assodated fees and rates

3. The Licence Scheme Terms and Conditions (you must sign this letter to show that you accept these)

4.The Trainer and Coach Educator Code of Conduct (you musLsigzn Lhis letter to show that you agree to follow this).

The licence fee to be paid annually will be deducted at source from your lirsl course delivery. After that, the fees are
collected starting from 1st January each year. The fees are necessary for contributing towards the costs of CPD
courses and the administration of the licence scheme.

Please sign both copies of this letter of acceptance and haind the Mational Governing Body copy to your Trainer. Once
this letter has been processed, you will receive youir Provisional Licence. Oince again congratulations on attaining your
status and we look forward te working with you for the henefit of everyone involved with the game of Rugby Union.

Yours sincerely,

RFU Coaching Developrnent SRUUKCC Development WRU Coach Development

Please read this statement carefully and sign below:

« | hereby accept this offer of a Provisional Licence
« | have read and accept the Licence Scheme Terms and Conditions
« | have read and agree to abide by the Trainer and Coach Educator Code of Conduct

Signed: Date:

RFU Coaching Development, Twickenham TW1 1DS Tel: 020 88316711 Web: www.rfu.com/coach
Scottish Rugby, Murrayfield, Edinburgh EH12 5P) Tel: 0131 346 5000 Web: www.scottishrugby.org
WRU, Millennium Stadium, Cardiff CF10 1GE Tel: 02920 822439 Web: www.wru.co.uk

Sample Letter of acceptance for Provisional Licence
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Letter of acceptance for full accreditation
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Dear Coach Education Candidate,

Congratulations on achieving full accreditation as a 3 Union Trainer f Coach Educator. Your delivery has bzen assessed
and you have reached the required levels for the award of a Full Licence.

As part of the agreement we undertake to support you in your role and work with you to develop and enhance your
skills for the duration of your licence.

We commit to keeping you fully informed of all matters rzlating to your status within the 3 Union Coach Education
Programme through improved communication links and face-to-face meetings at tailored training and conference

events.

We undertake to provide a comprehensive programme of contintied professional and personal development (CPD)
courses to allow you the opportunity to develop your own learning and commitment to the coach education process.

We take great pride in our coach education syslem and will only stay al Lhe ulling edge of rugby development and
attain world class status by investing in quality pzoplz to ensure the delivery of quality assured courses.

Your role in the delivery of quality assured courses is paramount Lo achieving success and we look forward to working
with you and continuing with that investment for the benefit of everyane involved in this great game.

Once again congratulations on attaining your status and may we thank you for your ongoing commitment to the
3 Union Coach Education programme. Please find enclosed your certificate of accreditation.

Yours sincerely,

RFU Coaching Developmenl SRU UKCC Development WRU Coach Development

RFU Coaching Development, Twickenham TW1 1DS Tel: 020 88316711 Web: www.rfu.com/coach
Scottish Rugby, Murrayfield, Edinburgh EH12 5P) Tel: 0131 346 5000 Web: www.scottishrugby.org
WRU, Millennium Stadium, Cardiff CF10 1GE Tel: 02920 822439 Web: www.wru.co.uk

Sample letter of acceptance for Full Licence
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Sample Provisional Coach Educator Licence certificate
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3 UNIONS
COACH EDUCATOR LICENCE

(Provisional)

This is to certify that

has been awarded a 3 Union Provisional Coach Educator Licence to
co-deliver on appropriate 3 Union Award Courses and CPD Courses

This licence is valid from "1st January to 31st December

_@////; M pedde

GARY HEMDERSON JOCK PEGGIE JOHN SCHROPFER
RFU U leaC of SRU UKCC WRU National Coach
Coach Develuprr e Development Manager Development Manager
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3 UNIONS
COACH EDUCATOR LICENCE

This is to certify that

has been accredited as a 3 Union Coach Educator and has been awarded a
licence to deliver and train on appropriate 3 Union Award Courses and CPD Courses

This licence is valid from “1st January to 31st December

@%//g M e

GARY HEMDERSON JOCK PEGGIE JOHN SCHROPFER
RFU i l2aC of SRU UKCC WRU National Coach
Coach Develuprr e Development Manager Development Manager

Sample Full Coach Educator Licence certificate
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Trainer & Coach Educator Licence Scheme RFU Information Pack
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3 UNIONS COACHING

3 UNIONS
TRAINER LICENCE

(Provisional)

This is to certify that

has been awarded a 3 Union Provisional Coach Trainer Licence to
co-deliver on appropriate 3 Union Award Courses and CPD Courses

This licence is valid from "1st January to 31st December

_@////; M pedde

GARY HEMDERSON JOCK PEGGIE JOHN SCHROPFER
RFU U leaC of SRU UKCC WRU National Coach
Coach Develuprr e Development Manager Development Manager

Sample Provisional Trainer Licence certificate

18 3 UNIONS COACHING



3 Unions Coaching Trainer & Coach Educator Licence Scheme RFU Information Pack
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3 UNIONS COACHING

3 UNIONS
TRAINER LICENCE

This is to certify that

has been accredited as a 3 Union Trainer and has been awarded a
licence to deliver and train on appropriate 3 Union Award Courses and CPD Courses

This licence is valid from “1st January to 31st December

@%//g M e

GARY HEMDERSON JOCK PEGGIE JOHN SCHROPFER
RFU i l2aC of SRU UKCC WRU National Coach
Coach Develuprr e Development Manager Development Manager

Sample Full Trainer Licence certificate
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RFU Coaching Development, Twickenham TW1 1DS
Tel: 020 8831 6711 Web: www.rfu.com/coach

Scottish Rugby, Murrayfield Stadium, Edinburgh EH12 5P}
Tel: 0131 346 5000 Web: www.scottishrugby.org

WRU, Millennium Stadium, Cardiff CF10 1GE
Tel: 02920 822439 Web: www.wru.co.uk
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