Doncaster RFC -v- Bedford BluesDATE
RFCOF MATCH: 0D 9D 1M 1M 2Y 0Y 1Y 2Y

MATCH:
CLUB LEVEL:

2

COMPETITION

Championship
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VENUE:

Doncaster

PLAYERS DETAILS & OFFENCE ALLEGED

Player’s Surname:

Davey

Forename(s):

Brett

Date of birth:

1D 0D 0M 5M 1Y 9Y 7Y 2Y

RFU ID number:

Club:

Doncaster

Offence:

Law:

LAW.5.12.Breach

119003

Conduct contrary to Law 5.12
Plea:

✔

Guilty

Not guilty

HEARING DETAILS
Date of Hearing:

1D 0D 1M 2M 2Y 0Y 1Y 2Y

Chairman:

Mike Hamlin

Venue:

Holiday Inn, Brighouse, West Yorkshire

Panel Member 1:

Ian Unsworth QC

Secretary:

Rebecca Morgan

Panel Member 2:

Clif Barker

Decision:

✔ Guilty

Not Guilty

ESSENTIAL ELEMENTS OF CITING/REFEREE’S REPORT/DVD FOOTAGE
Particulars of Offence
In the match between Doncaster RFC versus Bedford Blues RFC on Friday 9th November, Brett
Davey of Doncaster RFC verbally abused a Match Official. Such conduct being prejudicial to the
interest of the Union or the game.
The Statement from the Referee read as follows:
“I blew the final whistle for the game and walked towards the Club House with both Assistant
Referees (Rowan Kit and Darrel Chapman) next to me. Brett Davey came up to all three of us and
shook all of our hands and then walked in front of us towards the Club House. He then turned
around and said to me “how long does it take to get a F-ing yellow card; how many F-ing penalties
are you going to give before you card someone; that is two games you have done us, a F-ing read
card against Leeds and now this game, it was gift wrapped”.
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ESSENTIAL ELEMENTS OF CITING/REFEREE’S REPORT/DVD FOOTAGE CONTINUED

I said to Brett “you need to calm down” Brett replied “how can I F-ing calm down after that
performance, I am going to lose by F-ing job because of you, I bet you don’t lose yours”. I then
reached the changing room door and heard Brett say to one of the Assistant Referees, he is out of
his F-ing depth, it is an F-ing disgrace”.
The Statements from Rowan Kit and Darren Chapman the Assistant Referees confirm the above
and corroborated the Referee’s Statement.
Mr Davey who is the Director of Rugby at Doncaster sent on the 13th November an email to Steve
Leyshon of the Rugby Football Union by way of an apology in which he stated “I was at a
disciplinary meeting tonight and was made aware of an incident which took place after the game
between myself and Greg McDonald the Match Referee. I would like to formally apologise for any
offence that was caused to Mr McDonald in my conduct after the game. I was far too emotional
after seeing my team lose an 11 point lead in the final 5 minutes of the game. My annoyance was
taken out on Mr McDonald’s performance. I should have had the decency to wait for the
appropriate time and let the heat of the moment calm down. I have always been considerate to the
Referees in the Championship but I let myself down and also the club that I represent. I hope this
email finds its way to McDonald and he accepts my apology for my behaviour after the game and
sees that the circumstances in which this event took place are not my normal behaviour traits”.
Mr Davey told to the Panel that he was hugely embarrassed. He had since the 19th November
been suspended by Doncaster (not as a result of this incident). He opined that it was probable that
his job was now in jeopardy. He had been suffering intense pressure as a result of the club’s losing
streak and poor performances. He acknowledged that - “red mist” descended. He subsequently
arranged a meeting with Steve Leyshon to discuss the Referee’s performance. He also stated that
he will probably now have a career change and is unlikely to coach in any form of capacity for the
foreseeable future. This was the first time that he has faced disciplinary proceedings. He had been
the Assistant Director at Rugby at Cornish Pirates and had also held coaching position at Coventry.
He had been coaching for 10 years having played first class rugby for Pontypridd. He had also
coached in the Welsh Rugby Union for a period of 4 years.
The Panel in determining sanction reminded itself that as Mr Davey was not a player and was
admitting an offence under Law 5.12 sanction was at large. The Panel took into account the nature
of the abuse and had he been a player the Panel determined that the entry point would have been a
mid entry point with a starting suspension period of 12 weeks. However, taking into account his
admission, previous good record, contrite behaviour, apology and in particular the suspension from
his position of employment and the likelihood that he was not to take up another coaching position
for the foreseeable future determined that an appropriate sanction was a suspension which would
be suspended for a period of 2 years. The suspension would expire on the 19th November 2014.
The suspension period would be for a period of 6 weeks and Mr Davey is reminded that should
there be any further breach of Law 5.12 it may result in the immediate imposition of this sanction
plus any further sanction. The suspension would be from all coaching activities on match days
including a ban from the changing rooms, pitch side, technical area and any form of contact with his
RFU or his team's officials.
In all the circumstances and bearing in mind Mr Davey’s tenuous employment position the Panel
determined that somewhat exceptionally they would not impose a Costs Order in this case.
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ASSESSMENT OF SERIOUSNESS (REGULATION 19.11.8)

PLEASE TICK APPROPRIATE BOX

✔ Intentional/Deliberate

Reckless

Existence of provocation 19.11.8 (e):

Gravity of player’s actions 19.11.8(c):

An intentional outbuse which was in the heat of
the moment but totally unjustified

Nature of actions 19.11.8(d):

None

Whether P acted in retaliation 19.11.8(f):

Verbal abuse as set out in this Judgment.

N/A

Whether P acted in self-defence 19.11.8(g):

Vulnerability of the victim 19.11.8(j)

N/A

Effect of P’s actions on victim 19.11.8(h)

Level of participation/premeditation 19.11.8(k)

None save that the Referee would have been
clearly upset being subject to such comments.

The verbal abuse was complete and repeated.

Whether conducted completed 19.11.8(l)

Effect of P’s actions on the match 19.11.8(i)

None

Any other feature of P’s conduct 19.11.8(m)

The Panel took into account all the circumstances. The abuse was at the end of a close fought
encounter and it was quite clear that Mr Davey had been under intense pressure prior to and at this
game as a result of the club’s poor results and the fact that they were languishing at the bottom of
the championship table.

Entry point:

Top End*:

weeks

Mid Range:

12

weeks

Low End:

weeks

*If top end, the panel should identify an entry point between the top-end and the maximum sanction (19.11.9)
— see App 2
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ASSESSMENT OF SERIOUSNESS (REGULATION 19.11.8) CONTINUED

In making the above assessment, the panel should consider the RFU guidance (Note 2) set out in Appendix 5 to
Regulation 19. In particular, panels are likely to give significant weight to RFU Regulation 19.11.8 (a), 19.11.8 (h)
and 19.11.8 (i).
Reasons for entry point:

The abuse was unjustified. The abuse was repeated in several sentences and was heard by the
Assistant Referees and no doubt others within the vicinity. Accordingly application of Regulation
19.11.8 taking the factors set out in the assessment of seriousness merited a mid entry point.

ADDITIONAL RELEVANT OFF-FIELD AGGRAVATING FACTORS (19.11.10)
Player’s status as an offender of the laws of the game 9.11.10(a):

None

The need for a deterrent to combat a pattern of offending 19.11.10(b):

None although the Panel were mindful of the need for respect to be shown to Officials at all times.

Other relevant off-field aggravating factors 19.11.10(c)

None

Number of additional weeks

None

RELEVANT OFF-FIELD MITIGATING FACTORS 19.11.11
Acknowledgement of guilt 19.11.11(a):

Immediate

Conduct prior to/at hearing 19.11.11(d)

Mr Davey apologised via email as soon as he
became aware that disciplinary proceedings were
possible. He was genuinely contrite at the Hearing
and it was clear to all members of the Panel that he
was embarrassed at what he had said and that he
had let the Club, himself and his players down. He
was visibly distressed.
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RELEVANT OFF-FIELD MITIGATING FACTORS (19.11.11) CONTINUED

Player’s disciplinary record 19.11.11(b):

Remorse & timing of remorse to victim 19.11.11(e):

No previous findings

Remorse expressed via email after the event but
not on the day - clearly remorseful at the
Hearing.

Youth and inexperience of player 19.11.11(c):

Other off-field mitigating factors 19.11.11(f):

A former first class player and coach of
significant experience.

Number of weeks
deducted:

weeks

6

Mr Davey has been suspended by his club
pending an investigation into his overall
performance and not specifically related to this
incident.

PLEASE SEE REG 19.11.12 REGARDING REDUCTIONS

SANCTION
Sanction:

6 Suspended

From:

1D 9D

Play again:
From:
Costs:

weeks

SOS:

D

D

M M

Y

Y

Y

Y

D

D

M M

Y

Y

Y

Y

£

To:

1M 1M 2Y 0Y 1Y 2Y

Nil

(If applicable)

Final date for appeal:

Date entered to Rugby First:

1D 7D 1M 2M 2Y 0Y 1Y 2Y

D

D

1M 1M 2Y 0Y 1Y 4Y
M M

Y

3D 1D 1M 2M 2Y 0Y 1Y 2Y

Signature:

Mike Hamlin

(Chairman)
Signature:

REASONS/FURTHER INFORMATION

1D 9D

(Secretary)

Rebecca Morgan

Y

Y

Y

(If applicable)

